
FOI Request Ref: 2011.015

Date of Request: 22 January 2011

Subject: Gifts Hospitality and Sponsorship

Applicant: Member of the Public

Request & Trust Response:

I am interested in information around Hospitality items recorded by the Trust.

Question 1: Does the Trust have a Gifts, Hospitality and Sponsorship Policy or similar and

if so, please send a copy. If the Trust guidance is within the Trust SFIs/SOs,

please send a copy of these.

Answer 1: Please see attached files:

 DecIntrest

 Management of Suppliers Sales Representatives on Site Policy v6

Please Note: Tameside Hospital NHS Foundation Trust where possible will always try to

avoid the giving or receiving of gifts and hospitality.

Question 2: Please supply a copy of the Trust 2008/9 and 2009/10 Hospitality,

Sponsorship and Gifts register showing individual items. Please consider

excluding names of individuals, but including Directors titles or names and

including names of companies supplying Sponsorship. Supplying company

names enables scrutiny of the frequency and value of multiple sponsorship.

Answer 2: Please see attached:

 FOI Request - 2011.015 - Gifts Hospitality and Sponsorship

Question 3: Does the Trust include details of sponsorship in the Hospitality register by

pharmaceutical companies or other medical supplies companies for

attendance at events such as medical conferences? If not, is there

somewhere else where this information is held?

Answer 3: The Trust does not centrally hold this information it is held in various

departments within the Trust.



 
  

POLICY 
  

  
 

 

DECLARATION OF INTERESTS, HOSPITALITY, 
AND  GIFTS   
 
Author  Department Number of sections:  1 

C E Dunn Finance Department Date approved 18 August 2003 

S Ramsden Supplies Department Date last updated 17 August 2004 

  Authorising body Corporate Governance Committee 

  Review date Three years 

  Reviewer S Ramsden 

 

1 INTRODUCTION 
1.1 There are circumstances under which private business interests, additional 

employment and gifts/hospitality offered and/or accepted may cause the 
decisions or  actions of an employee to be vulnerable to claims of bias.  The 
purpose of this policy  is to avoid unjustified allegations by identifying those 
circumstances under which employees of the Trust ought to declare such 
matters and how to do so. 

 

1.2 Staff should also take note of the content of the following Department of 
Health publications, both of which can be found in the Policy Documents 
section of the Trust’s Intranet: 

• Commercial Sponsorship – Ethical Standards for the NHS   

• Standards of Business Conduct for NHS staff  - HSG(93)5   

 

2. Commercial Sponsorship 
Anyone considering involvement in sponsorship arrangements, as described in 
Commercial Sponsorship – Ethical Standards for the NHS, must first obtain 
approval from the Chief Executive or Director of Finance and Information.  If 
approved, the sponsorship involvement must be declared by the member(s) of 
staff involved and recorded in the Register of Interests.    
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3. DECLARATION OF INTERESTS 

 

3.1 A direct or indirect financial interest in an outside company might be seen as 
 biasing the decisions of an employee particularly in relation to the income or 
 expenditure of the Trust. A direct interest would include ownership, share  
 ownership or employment.  An indirect interest includes companies in which 
 friends or relatives have an interest. 

 3.2 There are two types of declaration:  permanent and ad-hoc. Only those 
employees who are routinely involved in placing contracts or orders or the 
authorisation of payments, such as the signing of cheques, need make a 
permanent register of interests.   

 3.3 All employees, however, who find themselves in a position where they may be 
seen to be able to influence the placing of a contract or orders for goods and 
services, such as an authorised signatory for requisitions for supplies and 
services, and happen to have (directly or indirectly) a financial interest in one 
of the potential suppliers, should at that stage immediately declare their 
interest to the Purchasing and Supply Manager and should take no further part 
in the decision as to whether the contract or order should be placed; or in any 
related negotiations.            

 3.4 A permanent register of interests will be maintained in respect of: 

a) Members of the Trust Board, 

b) Consultants 

c) Supplies Department staff involved in procurement, 

d) Managers in those departments/divisions which place their own orders, 
i.e. Pharmacy, Pathology, Catering, Estates, Surgical Appliances, and 
those of their staff to whom such duties are delegated. 

e) Estates staff involved in placing contracts for Building & Engineering, 
Professional Fees, etc, and 

f) Finance staff – authorised signatories. 

  All of the above are required to make a declaration of interests, even if it is a 
 nil declaration.  The register for (a) above is kept by the Chief Executive; the 
 register for  (b) to (f) above is kept by the Purchasing and Supply Manager.  
The register will be reviewed annually as follows. 

i) Members of the Trust Board and Senior Managers will be asked to 
identify employees who should be added to or removed from the 
permanent register. 

ii) Reminders to make a declaration, or nil declaration, will be sent to all 
those whose names appear on the permanent register. 
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4 PREFERENTIAL TREATMENT IN PRIVATE TRANSACTIONS 
 Employees must not seek or accept preferential rates or benefits for private 

transactions carried out with companies with which they have had, or may have, 
official dealings on behalf of the Trust.  This does not apply to concessionary 
agreements negotiated with companies corporately on behalf of the whole Trust or the 
NHS or, for example, NHS staff benefits schemes. 

 

5 FAVOURITISM IN AWARDING CONTRACTS 
 5.1 Fair and open competition between prospective contractors or suppliers for 

NHS  contracts (and in law, an individual purchase-order is regarded as a 
contract) is a  requirement of NHS Standing Orders and of EU Directives on 
Public Purchasing for  Works, Supplies and Services. 

 5.2 This means that no private, public or voluntary organisation which may bid for 
a contract with the Trust should be given any advantage over its competitors, 
such as advance notice of Trust requirements. Each contract should be awarded 
solely on merit, taking into account the requirements of the Trust and the 
ability of the contractors to fulfil them. 

 5.3 In addition, no special favour should be shown to current or former employees 
or their close relatives or associates in awarding contracts to private or other 
businesses run by them. Contracts may be awarded to such businesses where 
they are won in fair competition against other tenderers, but care must be taken 
to ensure that the selection process is conducted impartially and that employees 
who are known to have a relevant interest play no part in the selection. 

 

6 OFFERS OF GIFTS, INDUCEMENTS AND HOSPITALITY 
Under the Prevention of Corruption Act 1916, any money, gift or consideration 
received by an employee from a person or organisation holding or seeking to obtain a 
contract will be deemed by the courts to have been received corruptly unless the 
employee proves the contrary. 

A  Gifts 

 Gifts of minor value such as pens, wall charts, note pads, or diaries received 
from suppliers, need not necessarily be refused.  In cases of doubt, employees should 
consult their line manager or  politely refuse. 

B  Hospitality 
 Other than buffets or meals provided by suppliers of consumables or 

 equipment, etc., as part of demonstrations either on site or off site, seminars, 
etc., to employees visiting the demonstration, all other hospitality must be 
individually declared in writing to the Purchasing and Supply Manager. 

C Inducements 
 Wherever an employee feels that they have been offered an inducement to 
 place a contract or order, this should immediately be declared in writing to the 
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 Purchasing and Supply Manager, even though it is turned down.  Clearly, no 
 inducement should be accepted. 

 

7  SECONDARY EMPLOYMENT 
 7.1 There are occasions where the possession of additional employment (i.e. 

 outside of the Trust) including casual employment and/or consultancy, may be 
construed as influencing the impartiality of an employee. 

 7.2 The same rules regarding declaration of interests therefore apply to all 
secondary employment, i.e. staff who are required to make a permanent 
declaration of interests must also declare secondary employment and staff who 
find themselves in a position where they could influence a decision on placing 
an order or contract should also declare their secondary employment if there is 
any possibility that it could be construed as capable of influencing their 
judgement in the matter concerned. 

  

8 FURTHER GUIDANCE 
 Further guidance on the use of this Policy is available from the Human Resources 
 Department. 
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MANAGEMENT OF THE RELATIONSHIP BETWEEN TAMESIDE 
HOSPTAL NHS FOUNDATION TRUST AND SUPPLIERS AND 

THEIR SALES REPRESENTATIVES 
VISITING TRUST PREMISES 

 
 
 

A policy for the management of suppliers and sales representatives 
visiting Trust premises. This policy is binding on both suppliers and their 

representatives and Trust employees. Failure to com ply with this policy could result 
in the supplier’s sales representative being banned  from the Trust or with the Trust 

reducing or ceasing to use the supplier’s products.  
 
 
 
 

EQUALITY IMPACT 
The Trust strives to ensure quality of opportunity for all both as a major employer and 
as a provider of health care. This policy has therefore been equality impact assessed 
by the Risk Management Committee to ensure fairness and consistency for all those 
covered by it regardless of their individual differences, and the results are shown in 
Appendix 1  
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2.0 October 07 Inclusion of HIT arrangements and Estates 
engineers 
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1. Introduction  
 

1.1 Tameside Hospital NHS Foundation Trust appreciates the important 
role that suppliers of goods and services play to assist the Trust with 
its day-to-day business. Healthcare companies in particular assist 
healthcare professionals in providing safe, effective and cost effective 
products to the patients in their care. It is recognised however that the 
prime objective of Supplier/Sales Representatives is to promote and 
sell their products and/or services to the Trust. This function should be 
undertaken in a proper and ethical manner and must not contravene 
Trust policies or NHS Terms and Conditions of Contract. 

 
1.2 The aim of this policy is to put the relationship between Tameside 

Hospital NHS Foundation Trust and its suppliers on a sound and 
professional basis. This policy covers all suppliers of goods and 
services to the Trust, with the exception of Pharmacy and Works 
suppliers where separate arrangements are in place. 

 
1.3 In order to establish and maintain good working relationships with the 

Trust’s suppliers it is necessary that this policy is adhered to in full. 
This policy is binding on both suppliers and their representatives and 
Trust employees and failure to comply could result in the Supplier’s 
Sales Representative being banned from the Trust or with the Trust 
reducing or ceasing to use the Supplier’s products. 

 
 
2. Guidance for Suppliers/Sales Representatives  
 
General Visits to Trust Premises 
 

2.1 All Supplier/Sales Representatives must register their name and 
company with the Supplies Department before making contact with any 
member of Trust staff.  

 
2.2 All Supplier/Sales Representatives are required to make an 

appointment with the member of staff they wish to meet in advance of 
their visit.  Making appointments on arrival at the Trust (commonly 
known as cold calling) is not acceptable and, to ensure the efficient 
working of the Trust, must not take place. 

 
2.3 Any Supplier/Sales Representatives who does not have an 

appointment will be asked to leave the Trust’s premises. 
 
2.4 All Supplier/Sales Representatives must wear a Trust visitor badge at 

all times whilst on Trust premises.  Badges will be issued by the 
Supplies Department when registering. Badges will only be valid for 
the day they are issued on and for pre-arranged appointments.  All 
Visitor badges must be returned to the Supplies Department at the end 
of the visit. 
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2.5 Whilst on Trust property, all Supplier/Sales Representatives will 

conduct themselves in a businesslike manner at all times. They will 
comply with any request or instruction from Trust employees 
concerning their conduct and be aware of the Health and Safety at 
Work Act and comply with all currently recognised industry codes of 
practice and agreed standards.  

 
2.6 Leaflets and Posters produced by Suppliers must not be distributed or 

displayed in clinical areas unless approved by the ward or department 
Senior Nurse/Manager in that area. 

 
 
Health Investment in Tameside (HIT Project) 

 
2.7 The HIT Project will continue in operation until August 2011.  

 
2.8 Suppliers who are being considered for supply of goods and services 

directly to the Trust as part of the HIT Project developments must 
report directly to the HIT Project office, where they will have made a 
prior appointment.  If representatives are required to liaise with other 
Trust staff for any reason in connection with the project, this process 
will be managed by the HIT Project Commissioning Manager.   
 
Any matters arising which fall outside the remit of the HIT Project will 
be referred to the Supplies Department. 

 
2.9 Suppliers who are part of the building contractors supply chain and will 

be supplying goods and services to the Trust via the consortium will be 
introduced initially to the HIT Project Office and similarly if liaison with 
Trust staff is required, this process will be managed by the HIT Project 
Commissioning Manager. 

 
2.10 All trials and evaluations in connection with the HIT project will be 

managed by the HIT Project Office. 
  

2.11 The HIT Project will comply with the Trust’s Purchasing Policy and will 
consult with other relevant departments normally involved within the 
purchasing process as necessary.  

 
Service/Maintenance Engineers (Medical Equipment) 
 2.12 Service Engineers are required to report to the head of the department 

(or nominated department representative) where the equipment is 
located, and obtain his/her signature on completion of the work.  
Please refer to the contract/agreement for specific instructions. 

 
Service/Maintenance Engineers (Estates) 

2.13 All Service Engineers invited to site by the Estates Department must 
report to Estates reception to sign in and obtain a security pass 
(authorised by the Security Department).  
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A copy of the Trust Site Safety Rules will be issued and a referral to 
the relevant Estates Engineer who will assess whether a Permit to 
Work is required.  A short induction will be carried out and a signed 
copy issued. 

 
2.14 A signature is required by an Estates Engineer who must be satisfied 

that the work has been carried out correctly and the Trust Estates 
Department will retain copies of all relevant service reports.  Any 
contracts for maintenance include 2 copies of the Contractors on Site 
policy, one of which is signed by the contractor and returned to the 
Trust Estates Department. 

 
 
Purchase Orders  

2.15  Commitment to purchase goods and services is only entered into by 
the raising of an official Trust purchase order number by the Supplies 
Department. Supplier/Sales Representatives must not accept any 
instruction to deliver/provide goods or services unless an official Trust 
purchase order is issued. Failure to obtain a Trust purchase order from 
the Supplies Department in advance of the product or service use will 
mean that the Trust will not be liable for goods and/or services 
delivered and the goods and/or services provided will be regarded as 
“free of charge.”  

 
 
Contracts/Agreements  

2.16 All documents (including but not limited to leases, agreements, 
requests for equipment or consumable products for trial) are to be 
submitted to the Supplies Department for checking and, where 
appropriate, the allocation of a Trust purchase order. No commercial 
agreement may be entered into unless it has been approved by the 
Supplies Department and signed by a Trust authorised signatory, as 
outlined in the `Scheme of Delegation`. Provisional agreements and 
contracts must be submitted to the Senior Procurement Manager 
and/or Deputy in the first instance for consideration before they will be 
considered valid to commence through the approval process.  

 
Further guidance on the `Scheme of Delegation` is available on request and also by 

following the link below: 
http://tis/Documents/SoD%202003.pdf 

 
 
Samples   

2.17 Samples of consumables and clinical products must not be left with 
wards/departments. All samples are to be sent to the Supplies 
Department for discussion and evaluation at the Clinical Consumables 
Group and/or Supplies Steering Group.  Any samples or trial products 
that are left with wards/departments will be destroyed or returned (at 
the suppliers cost).  
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2.18 If medical related samples are not intended for patient use then they 

must be clearly marked as such. Unauthorised distribution and use of 
samples could contravene scheduled treatment with potentially serious 
consequences to patients. 

 
Trials/Evaluations 

2.19 No trials of medical equipment, or loans of medical equipment, should 
be arranged without the involvement of MESD, who will ensure that 
there is an Indemnity Agreement in place and will arrange for the 
equipment to be appropriately tested before use. All equipment should 
be in a useable state and supplied with a decontamination certificate. 

 
Further guidance on medical equipment purchasing policy and procedures are 

available on request and by following the links below: 
http://tis/documents/MedicalEquipmentPurchasingPolicy.pdf 

http://tis/documents/MedicalEquipmentManagementPolicy.pdf 
 

2.20 The Supplies Department and MESD must be consulted prior to the 
commencement of any Trials/Evaluations of equipment or 
consumables, whether commercially sponsored or otherwise.  

 
2.21 Prior to the commencement of a Trial/Evaluation, the following points 

must be considered and recorded: 
� Trials/Evaluations comply with relevant Trust policies 
� That Clinical governance sign off is received for new procedures 
� Trials /Evaluations are carried out in fair, controlled and 

measured way 
� The product in question complies with the appropriate safety 

standards 
� Trials/Evaluations are not duplicated 
� Nominated Officer/s from the Trust facilitating the 

Trial/Evaluation 
� How the Trial/Evaluation is to be administered 
� How the Trial/Evaluation is to be financed (if applicable) 
� How samples are to be provided and in what quantities   
� The duration of the Trial/Evaluation 
� Whether input from technical/clinical staff is required 
� Current safety regulations and standards 
� Methodology regarding how the results of the Trial/Evaluation 

will be assessed and disseminated 
� Implications for any existing contracts or purchasing 

agreements (if applicable) 
 

 
Liability (Supplier Property) 

2.22 The Trust will not be liable for any Supplier’s property left on Trust 
premises. 
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NHS Terms & Conditions of Contract 

2.23 The use of the Supplier’s own documentation is not allowed. All goods 
and/or services (donated or otherwise) offered to the Trust will be 
procured against the standard NHS Terms and Conditions of Contract.  

 
Further guidance on NHS Terms & Conditions of Contract and is available here: 

http://www.pasa.nhs.uk/PASAWeb/Guidance/Termsandconditionsofcontract/Maintermsandc
onditionsofcontract.htm 

 
Indemnities and Loan/Hire Equipment 

2.24 Supplier/Sales Representatives are expected to be fully aware of the 
Trust’s policy on Indemnities and Loan/Hire Equipment.   

 
2.25 The completion of a PPQ (Pre-Purchase Questionnaire) form, 

Indemnity Form A & B and a delivery note may be required before 
items are left on Trust premises. Please liaise with the Supplies 
Department and/or MESD for further guidance.  

 
Blank copies of the aforementioned forms can be downloaded from NHS PASA at the following 

website addresses:  
http://www.pasa.nhs.uk/pasaweb/guidance/prepurchasequestionnaire.htm 

 
http://www.pasa.nhs.uk/PASAWeb/Supplierzone/Indemnity.htm 

 
Infection Control 

2.26 Supplier/Sales Representatives are advised that all personnel who visit 
clinical areas have the potential to introduce and transmit micro-
organisms. With all equipment, there is a risk that if adequate cleaning 
and decontamination is not carried out, organisms can be transmitted 
not only from one patient to another, but from one hospital to another.   
 
The infectious status of patients is not always realised, therefore all 
patients should be treated as possible infection risks. Frequent hand 
washing in accordance with the Trust’s Control of Infection Policy must 
be adhered to. It is the Supplier’s responsibility to ensure that all 
demonstration equipment has been adequately decontaminated. 
Decontamination certificates for such equipment must be presented for 
inspection before it is used.  

 
Further guidance on the Infection Control Policy is available on request 

and also by following the link below: 
http://tis/documents/infection%20control%20policy.pdf 

 
Gifts, Hospitality and Promotional Material  

2.27 Only items with a nominal financial value such as pens, pads, diaries 
etc, which are relevant to work, may be offered or given to Trust staff.  
Unsolicited mail, leaflets and posters may not be distributed or 
displayed in a clinical department unless approved by the head of the 
department.  
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2.28 All gifts and/or promotional material must be discussed and approved 

with senior staff in the appropriate department/area. They must not be 
used to unfairly influence any commercial or clinical decisions. If in any 
doubt staff must seek advice from the Supplies Department or Director 
of Finance. 
 

Department of Health guidelines on Gifts can be found here: 
http://www.dh.gov.uk/assetRoot/04/07/60/78/04076078.pdf 

 
 
 “Whistleblowing” Procedure  

2.29 This policy sets out what staff or visitors should do if they have 
concerns about the operation of the Trust. This procedure takes into 
account the Public Interest Disclosure “Whistleblowing” Act 1998 and 
sets out the process in which staff or visitors should follow if they feel 
they have a reasonable belief that they have concerns. 

 
Further guidance on the “Whistleblowing” Procedure is available on request 

and also by following the link below: 
http://tis/documents/whistleblowing.pdf 

 
 

Freedom of Information Act 2000 
2.30 Tameside Hospital NHS Foundation Trust commitment to publish 

information excludes any information which can legitimately be 
withheld under the exemptions set out in the Freedom of Information 
Act 2000. This means that, sometimes, not all the material can be 
made available for publication. Where individual classes are subject to 
exemptions, the main reasons are sensitive or confidential information 
such as the protection of commercial interests and personal 
information under the Data protection Act 1998. This applies to all 
classes within the Publication Scheme. 

 
 
 

Co-operation  
Co-operation and observation of this policy will be  mutually beneficial. 

Contravention could be self-defeating and could con sequently impair the 
status of a company as an acceptable supplier to th e Trust. 
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3. Guidance for Trust Staff  
 
General Visits to Trust Premises 

3.1 All Supplier/Sales Representatives must register their name and 
company with the Supplies Department before making contact with any 
member of Trust staff.  

 
3.2 All Supplier/Sales Representatives are required to make an 

appointment with the member of staff they wish to meet in advance of 
their visit.  Making appointments on arrival at the Trust (commonly 
known as cold calling) is not acceptable and, to ensure the efficient 
working of the Trust, must not take place. Trust staff are expected to 
adhere to this policy to encourage appropriate behaviour from 
Suppliers. 

 
3.3 Any Supplier/Sales Representatives who does not have an 

appointment will be asked to leave the Trust’s premises. 
 
3.4 All Supplier/Sales Representatives must wear a Trust visitor badge at 

all times whilst on Trust premises.  Badges will be issued by the 
Supplies Department when registering. Badges will only be valid for 
the day they are issued on and for pre-arranged appointments.  All 
Visitor badges must be returned to the Supplies Department at the end 
of the visit. 

 
3.5 Whilst on Trust property, all Supplier/Sales Representatives will 

conduct themselves in a businesslike manner at all times. They will 
comply with any request or instruction from Trust employees 
concerning their conduct and be aware of the Health and Safety at 
Work Act and comply with all currently recognised industry codes of 
practice and agreed standards.  

 
3.6 Leaflets and Posters produced by Suppliers must not be distributed or 

displayed in clinical areas unless approved by the ward or department 
Senior Nurse/Manager in that area. 

 
Staff Responsibility 

3.7 Trust staff must treat all Supplier/Sales Representatives fairly and 
equitably and in accordance with the guidelines outlined within this 
policy. 

 
3.8 Commercial negotiations must only be conducted by the Senior 

Procurement Manager and/or Deputy.  
 
Commercial Sponsorship 

3.9 Educational sponsorship for Trust staff to attend courses or 
conferences will only be allowed when the course or conference is part 
of an educational or training scheme and has been approved by the 
staff member’s senior manager.  
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Any travel and/or accommodation expenses offered will only be 
accepted if approved by the staff member’s senior manager.  

 
 
Procurement Sponsorship 

3.10 Procurement sponsorship, namely travel and/or accommodation 
expenses for visits to Suppliers in connection with any proposed 
purchase/contract, will be paid for by the Trust. Any offers to cover the 
expenses must be approved in writing by the staff member’s senior 
manager and recorded in the Trust’s Declaration of Interest file. 

 
3.11 All sponsorship must be discussed and approved with senior staff in 

the appropriate department/area. They must not be used to unfairly 
influence any commercial or clinical decisions. 

 
Department of Health guidelines on sponsorship can be found here: 

http://www.dh.gov.uk/assetRoot/04/07/60/78/04076078.pdf 
 
 
Gifts and Hospitality 

3.12 Only items with a nominal financial value such as pens, pads, diaries 
etc, which are relevant to work, may be accepted by Trust staff. Gifts 
or hospitality accepted with a value in excess of the examples given 
must be recorded in the Trusts Declaration of Interests Register, held 
by the Finance Department. Gifts or hospitality must not be used to 
unfairly influence any commercial or clinical decisions and therefore 
the potential for a conflict of interest must be avoided.   

 
 
Prices 

3.13 Trust staff are reminded that pricing information is confidential and 
deemed to be `Commercial in Confidence`. This must be borne in mind 
especially when discussing rival suppliers and their products/prices. 

 
3.14 Trust staff are reminded that it is common practice for suppliers to 

submit prices/quotations that exclude VAT. VAT status should always 
be clarified with the supplier and recorded.  

 
3.15 All quotations should be passed to the Supplies Department for 

evaluation to ensure that: 
• a fair comparison has taken place with current framework 

agreements 
• prices have been sought from a satisfactory number of 

competent suppliers 
• and any `hidden costs` are taken into account.  
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Freedom of Information Act 2000 

3.16 Tameside Hospital NHS Foundation Trust’s commitment to publish 
information excludes any information which can legitimately be 
withheld under the exemptions set out in the Freedom of Information 
Act 2000. This means that, sometimes, not all the material can be 
made available for publication. Where individual classes are subject to 
exemptions, the main reasons are sensitive or confidential information 
such as the protection of commercial interests and personal 
information under the Data protection Act 1998. This applies to all 
classes within the Publication Scheme. 

 
 
Contracts/Agreements – Scheme of Delegation 

3.17 No commercial agreement may be entered into unless it has been 
reviewed by the Supplies Department and Directorate Accountant prior 
to signature and signed by a Trust authorised signatory, as outlined in 
the `Scheme of Delegation`. Provisional agreements and contracts 
must be submitted to the Senior Procurement Manager and/or Deputy 
in the first instance for consideration before they will be considered 
valid to commence through the approval process. 

 
Further guidance on the `Scheme of Delegation` is available on request 

and also by following the link below: 
http://tis/Documents/SoD%202003.pdf 

 
 
 
4 Implementation & Monitoring  

 
4.1  This policy will be circulated to all existing and future suppliers of 

goods and services to the Trust. The policy will also be made available 
to all Trust staff via the Trust Intranet as well as being available to 
Suppliers on the Trust website. 

 
4.2 Suppliers are to be directed to this policy when they make contact and 

will be expected to agree to it and comply before any site visit can take 
place. Any dispute or reluctance to follow the policy should be referred 
to the Supplies Department. 

 
4.3 Monitoring of this policy will be undertaken during supplier contract 

management meetings, Supplies Steering Group and the Clinical 
Consumables Group.  

 
 

 
 
 
 
 
 



MANAGEMENT OF THE RELATIONSHIP BETWEEN TAMESIDE HOSPTAL NHS FOUNDATION TRUST AND SUPPLIERS AND THEIR 
SALES REPRESENTATIVES VISITING TRUST PREMISES 

Version 6.0   September 09                                                                                                                             Page 13 of 13 
Check the Intranet for the latest version 

 
 
Appendix 1 NHSLA EQUALITY IMPACT ASSESSMENT TOOL 
 
 
  

 Yes/No Comments 

1. • Does the policy/guidance affect one 
group less or more favourably than 
another on the basis of:  

 
 

 • Race N  
 

 • Ethnic origins (including gypsies & 
travellers) 

N 
 

 • Nationality N  
 

 • Gender N  
 

 • Culture N  
 

 • Religion or belief N  
 

 • Sexual orientation including lesbian, 
gay and bisexual people 

N 
 

 • Age N  
 

 • Disability – learning disabilities, 
physical disability, sensory 
impairment, and mental health 
problems 

N 

 

2. Is there any evidence that some 
groups are treated differently?  

 

3. If you have identified potential 
discrimination, are any exceptions 
valid, legal and/or justifiable? 

 
 

4. Is the impact of the policy/guidance 
likely to be negative? N 

 

5. If so can the impact be avoided?   
 

6. What alternatives are there to 
achieving the policy/guidance without 
the impact? 

 
 

7. Can we reduce the impact by taking 
different action?  

 

 



FOI Request: 2011.015 - Gifts Hospitality and Sponsorship 

 

Question 2: Please supply a copy of the Trust 2008/9 and 2009/10 Hospitality, Sponsorship and Gifts register showing individual items. 

Please consider excluding names of individuals, but including Directors titles or names and including names of companies 

supplying Sponsorship. Supplying company names enables scrutiny of the frequency and value of multiple sponsorship. 

 

Date Company Name Details of Hospitality / Sponsorship 

Name  and Title of 
Person Receiving 
Hospitality / 
Sponsorship 

17 October 2008 PricewaterhouseCoopers Lunch with Trust External Auditors who will feedback and 
provide extra tutelage on the IFRS work undertaken 

Miss Karen Brown – 
Director of Finance 
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