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Question 1: Do you have a written corporate ethics policy?

Answer 1: Tameside Hospital NHS Foundation Trust does not have a specific corporate

ethics policy. However, ethical requirements are embedded within the Trust

culture and are prevalent in every aspect in the functioning of the hospital.

- The Trust has its own Statement of Mission and Values which all staff are

required to adhere to. This includes various requirements that could be

considered to be ethical in nature

- The Trust fully embraces the NHS Constitution which informs patients, staff

and public what they can expect from their NHS. The Trust expects all staff

to act in compliance with the Constitution and, again, there is an ethical

dimension to this requirement.

- All employees are required to sign a contract of employment, which contains

the code of conduct along with the dignity in care pledge, which all staff sign.

- The Trust HR policies contain rules on acceptable behaviour and conduct, the

Trust also has a whistle blowing policy where staff are encouraged to disclose

any concerns they may have.

- Professional and managerial staff are also bound by the requirements of their

own professional bodies with whom they hold their registration.

- Corporately, the Trust is bound by the Foundation Trust code of Corporate

Governance, and there are various policies and procedures which relate to

issues of corporate ethics
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Question 2: Do you have a lead on this policy?

Answer 2: There are ethical aspects to the lead responsibilities of many of the Directors.

David Wilkinson, Director of Human Resources, has overall responsibility for

the HR Policies.

Question 3: What is the job title of this person?

Answer 3: Please see answer 2

Question 4: Do you require your employees to sign a code of conduct statement?

Answer 4: All staff who commence with employment with the Trust are required to sign

an employment contract which contains a code of conduct statement and this

is also discussed at their induction. All staff are also required to sign the

Dignity in Care Pledge.

Question 5: Without identifying any individuals have you had any member of the

management team that has been taken through the disciplinary route for

breach of ethics policy?

Answer 5: As previously stated, the Trust does not have a specific ethics policy.

However, NHS Managers are bound by a professional code of conduct. The

Trust has not taken any member of the management team through the

disciplinary route for breach of this code.

Question 6: Do you have any members of the BME in your senior and middle

management team?

Answer 6: The Trust has representation of BME members within the senior and middle

management teams.


